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EXECUTIVE ORDER NO. 20-
(Civil Service and Exempt Employees Excluded from Bargaining Units 13)

WHEREAS, under chapter 89C of the Hawaii Revised Statutes (HRS), the 

Governor is granted the authority to make adjustments to the wages, hours, benefits, 

and other terms and conditions of employment for elected and appointed officials, and 

employees in the executive branch who are excluded from collective bargaining 

coverage; and  

WHEREAS, for excluded employees who are civil service employees 

under the same classification systems as employees within collective bargaining units, 

HRS chapter 89C requires that the adjustments be “not less than” those provided under 

the collective bargaining agreements for employees hired on a comparable basis; and  

WHEREAS, HRS chapter 89C also requires that the adjustments for 

excluded civil service employees result in compensation and benefit packages that are 

“at least equal to” the compensation and benefit packages provided under collective 

bargaining agreements for counterparts and subordinates within the Employer’s 

jurisdiction; and  

WHEREAS, HRS chapter 89C provides that each appropriate authority 

shall determine the adjustments that are relevant for their respective excluded 

employees who are exempt from civil service in consideration of the compensation and 

benefit packages provided for other employees in comparable agencies; and

WHEREAS, the State, Judiciary, and the Hawai‘i Health Systems 

Corporation, City and County of Honolulu, and counties of Hawaii, Maui, and 

Kauai have entered into tentative agreements with the Hawaii Government Employees 
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Association (HGEA), as the exclusive representative for Bargaining Unit (BU) 13 for the 

collective bargaining agreement covering July 1, 2019 through June 30, 2021; and

WHEREAS, consistent with the agreed-upon terms and conditions, the 

Director of Human Resources Development has recommended to the Governor the 

adjustments specified in this executive order for civil service and exempt employees 

within the executive branch who are excluded from BU 13.  

NOW, THEREFORE, I, David Y. Ige, Governor of Hawai‘i, pursuant to my 

executive authority under articles V and VII of the Constitution of the State of Hawai‘i, 

the provisions of chapters 37 and 89C of the Hawaii Revised Statutes, and all other 

applicable authority, do hereby order effective July 1, 2019 through June 30, 2021, the 

following for civil service and exempt employees excluded from BU 13 and Excluded 

Managerial Compensation Plan (EMCP) employees excluded from BU 13.  

A. Salaries

1. Adjustments for non-EMCP civil service and exempt employees excluded
from BU 13 (Attachment A).

2. Adjustments for EMCP employees excluded from BU 13 (Attachment B)

B. Compensation Adjustments – Demotion Differential

1. This adjustment is applicable to non-EMCP civil service employees excluded
from BU 13 (Attachment C).

2. This adjustment is applicable to EMCP employees excluded from BU 13
(Attachment D).

C. Time Off for Overtime Worked

This adjustment is applicable to civil service and exempt employees excluded
from BU 13 and EMCP employees excluded from BU 13 (Attachment E).
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D. Standby Pay

This adjustment is applicable to civil service and exempt employees excluded
from BU 13 and EMCP employees excluded from BU 13 (Attachment F).

E. Sick Leave

This adjustment is applicable to civil service and exempt employees excluded
from BU 13 and EMCP employees excluded from BU 13 (Attachment G).

F. Other Leaves of Absence

This adjustment is applicable to civil service and exempt employees excluded
from BU 13 and EMCP employees excluded from BU 13 (Attachment H).

G. Drug and Alcohol Testing

This adjustment is applicable to non-EMCP civil service and exempt employees
excluded from BU 13 (Attachment I).

H. Uniforms

This adjustment is applicable to civil service and exempt employees excluded
from BU 13 and EMCP employees excluded from BU 13 (Attachment J).

I. Meals

This adjustment is applicable to civil service and exempt employees excluded
from BU 13 and EMCP employees excluded from BU 13 (Attachment K).

J. Travel

This adjustment is applicable to civil service and exempt employees excluded
from BU 13 and EMCP employees excluded from BU 13 (Attachment L).

IT IS FURTHER ORDERED that this executive order does not apply to: 

(1) employees of public charter schools, the Department of Education and the University

of Hawai‘i; (2) 89-day non-civil service appointments and exempt appointments less 

than or equal to 89 days; and (3) those executive branch employees whom I later 

determine shall not receive the aforementioned adjustments; and 
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IT IS FURTHER ORDERED that this executive order is not intended to 

create, and does not create, any rights or benefits, whether substantive or procedural, 

or enforceable at law or in equity, against the State of Hawai‘i or its agencies, 

departments, entities, employees, or any other person; and 

IT IS FURTHER ORDERED that these provisions are subject to 

amendment by executive order. 

The Director of Human Resources Development shall be responsible for 

the uniform administration of this executive order and is authorized to make any 

interpretations concerning the applicability of these adjustments to the employees of the 

State government executive branch who are excluded from collective bargaining 

coverage.  

DONE at the State Capitol, Honolulu, 

State of Hawai‘i, this _____ day of 

_________________, 2020. 

________________________________ 
DAVID Y. IGE 
Governor 

APPROVED AS TO FORM: 

_______________________________ 
CLARE E. CONNORS 
Attorney General 

16th
September



Attachment A
This adjustment is applicable to non-EMCP civil
service and exempt employees excluded from BU 13.
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ARTICLE 51 – SALARIES1

 2 

A. The salary schedule in effect on June 30, [2017]2019 shall be designated 3 

as Exhibit A.4 

5

B. Subject to the approval of the respective legislative bodies and effective 6 

July 1, [2017]2019:7 

 8 

1. Step Movement:  Employees who become eligible for step movements 9 

from July 1, [2017]2019 through June 30, [2018]2020 in accordance with Paragraph P. 10 

of Article 14, Compensation Adjustment, shall receive their step movements on their 11 

step movement dates. 12 

 13 

2. Salary Schedule: 14 

 15 

a. The salary schedule designated as Exhibit A shall be amended to 16 

reflect a [two]two and fifteen one-hundredths percent [(2%)](2.15%) increase 17 

and such amended schedule shall be designated as Exhibit B.  18 

19 

b. Following B.2.a. above, Employees shall be placed on the 20

corresponding pay range and step of Exhibit B. 21 

22

c. Employees not administratively assigned to the salary schedule 23 

shall receive either a [two]two and fifteen one-hundredths percent 24 

[(2%)](2.15%) pay increase; or be adjusted at the discretion of the appointing 25 

authority from funds allowed for this purpose. 26 

27 
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3. Lump Sum Payment:1

2 

a. The following Employees shall receive a lump sum payment of 3 

seven hundred fifty dollars ($750); provided that, Employees who are less 4 

than full-time shall receive a prorated amount:5

6 

1) Employees who were in BU 13 and on the maximum step as of 7 

June 30, 2019; 8 

9 

2) Employees who were in BU 13 as of June 30, 2019 and not 10 

administratively assigned to the salary schedule; and11 

12 

3) Employees who were in BU 13 as of June 30, 2019 but are not 13 

scheduled to receive a step movement during the period July 1, 2019 14 

through June 30, 2021. 15 

 16 

C. Subject to the approval of the respective legislative bodies and effective 17 

July 1, [2018]2020:18 

19 

1. Step Movement:  Employees who become eligible for step movements 20 

from July 1, [2018]2020 through June 30, [2019]2021 in accordance with Paragraph P. 21 

of Article 14, Compensation Adjustment, shall receive their step movements on their 22

step movement dates. 23 

24 

2. Salary Schedule: 25 

 26 

a. The salary schedule designated as Exhibit B shall be amended to 27 

reflect a [two and twenty-five one-hundredths]two and three one-hundredths28 

percent [(2.25%)](2.03%) increase and such amended schedule shall be 29 

designated as Exhibit C. 30 
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b. Following C.1.a. above, Employees shall be placed on the 1

corresponding pay range and step of Exhibit C.2 

3

c. Employees not administratively assigned to the salary schedule 4 

shall receive a [two and twenty-five one-hundredths]two and three one-5

hundredths percent [(2.25%)](2.03%)  pay increase; or be adjusted at the 6 

discretion of the appointing authority from funds allowed for this purpose.7 

8 

3. Lump Sum Payment:9 

10 

a. The following Employees shall receive a lump sum payment of 11 

seven hundred fifty dollars ($750); provided that, Employees who are less 12 

than full-time shall receive a prorated amount:13 

14 

1) Employees who were in BU 13 and on the maximum step as of 15 

June 30, 2019; 16 

17 

2) Employees who were in BU 13 as of June 30, 2019 and not 18 

administratively assigned to the salary schedule; and 19 

20 

3) Employees who were in BU 13 as of June 30, 2019 but are not 21 

scheduled to receive a step movement during the period July 1, 2019 22

through June 30, 2021. 23 
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SALARIES

Applicable to EMCP employees excluded from BU 13

1. The salary schedules in effect on June 30, 2019 shall be designated as Exhibit 1 
and Exhibit 4 – Licensed Health Care Professionals (LHCP). 
 

2. Subject to the approval of the respective legislative bodies and effective July 1, 
2019: 
 
a. The salary schedules designated as Exhibit 1 and Exhibit 4 – LHCP shall 

be replaced with the salary schedules in Exhibit 2 and Exhibit 5, 
respectively.   
 

b. Employees who are employed as of June 30, 2019, shall receive a two 
and fifteen one-hundredths percent (2.15%) increase to their basic rate of 
pay. 

 
c. Employees who were employed as of June 30, 2019, shall receive a one-

time lump sum payment equal to seven hundred fifty dollars ($750), 
provided Employees who are less than full-time shall receive a prorated 
amount of this lump sum payment. 

 
3. Subject to the approval of the respective legislative bodies and effective January 

1, 2020, Employees who are employed as of December 31, 2019 shall receive a 
one and seventeen one-hundredths percent (1.17%) increase to their basic rate 
of pay. 
 

4. Subject to the approval of the respective legislative bodies and effective July 1, 
2020: 
 
a. The salary schedules designated as Exhibit 2 and Exhibit 5 – LHCP shall 

be replaced with salary schedules in Exhibit 3 and 6, respectively. 
 

b. Employees who are employed as of June 30, 2020, shall receive a two 
and three one-hundredths percent (2.03%) increase to their basic rate of 
pay. 
 

c. Employees who were employed as of June 30, 2019, shall receive a one-
time lump sum payment equal to seven hundred fifty dollars ($750), 
provided Employees who are less than full-time shall receive a prorated 
amount of this lump sum payment. 
 

5. Subject to the approval of the respective legislative bodies and effective January 
1, 2021, Employees who are employed as of December 31, 2020, shall receive a 
one and five one-hundredths percent (1.05%) increase to their basic rate of pay. 
 



















































Attachment D

1

COMPENSATION ADJUSTMENTS 

Applicable to EMCP employees excluded from BU 13 

Effective July 1, 2020, an Employee who accepts a demotion  
 

 to avoid a layoff,  
 demotion due to reorganization,  
 service connected disability or non-service connected disability demotion,  
 reallocation downward, except does not include downward reallocations for disciplinary, 

involuntary, or voluntary reasons, 
 repricing to a lower pay range;  

 
shall be compensated as follows: 

 
1. The employee’s basic rate of pay shall be adjusted using the standard compensation 

adjustment for voluntary demotions* and shall be entitled to a demotion differential (DD).  
The amount of the DD pay shall be the difference between the Employee’s basic rate of 
pay prior to a demotion and the Employee’s new basic rate of pay. 
 

2. The DD pay shall not be considered part of the Employee’s basic rate of pay. 
 

3. When an Employee with DD pay is promoted, reallocated upward, or repriced upward, 
the DD pay shall be reduced by an amount equal to any adjustment in the Employee’s 
basic rate of pay.  When the adjustment due to these actions is greater than or equal to 
the DD pay, the DD pay shall be terminated. 
 

4. When an Employee with DD pay receives a salary increase to their basic rate of pay, the 
DD pay shall be continued except when the sum of the Employee’s new basic rate of 
pay and existing DD pay is greater than or equal to the maximum of the Employee’s pay 
range, the new DD pay shall equal the greater of: 
 
a. The maximum of the Employee’s existing pay range minus the Employee’s new 

basic rate of pay; or 
 

b. The sum of the Employee’s existing basic rate of pay and existing DD pay, minus the 
Employee’s new basic rate of pay.  
 

5. When an Employee with DD pay is demoted, transferred, or reallocated to a class in the 
same or lower pay range, the DD pay shall be continued in the new pay range. 

 
*Voluntary Demotion for Excluded Managers:  An employee who accepts a voluntary demotion shall be 
compensated by subtracting from the Employee’s basic rate of pay the dollar amount which results by 
multiplying the Employee’s basic rate of pay by the applicable pay range change percentage  
 

# of Pay Ranges Moved Pay Range Change % 

1-2 10% 

3-5 15% 

6 or more 20% 

 
If this results in an amount which is below the minimum or above the maximum rate in the lower pay range, 
the Employee shall be compensated at the minimum or maximum rate in the lower pay range. (Page C-74 & 
C-67, Excluded Employee Adjustments – July 1991). 

























































Exhibit 1

Effective Date: 07/01/2018
Bargaining Unit:  30, 31, 32, 34, 35, 37 Excluded Managerial

Min Max Min Max
EM 01 Annual 75,744 126,048 EM 07 Annual 101,508 168,936

Monthly 6,312 10,504 Monthly 8,459 14,078
8 hour 291.36 484.80 8 hour 390.40 649.76
Hourly 36.42 60.60 Hourly 48.80 81.22

EM 02 Annual 79,500 132,396 EM 08 Annual 106,572 177,408
Monthly 6,625 11,033 Monthly 8,881 14,784
8 hour 305.76 509.20 8 hour 409.92 682.32
Hourly 38.22 63.65 Hourly 51.24 85.29

EM 03 Annual 83,508 138,996 ES 01 Annual 109,788 182,724
Monthly 6,959 11,583 Monthly 9,149 15,227
8 hour 321.20 534.64 8 hour 422.24 702.80
Hourly 40.15 66.83 Hourly 52.78 87.85

EM 04 Annual 87,684 145,932 ES 02 Annual 113,076 188,172
Monthly 7,307 12,161 Monthly 9,423 15,681
8 hour 337.28 561.28 8 hour 434.88 723.76
Hourly 42.16 70.16 Hourly 54.36 90.47

EM 05 Annual 92,100 153,228 ES 03 Annual 116,496 193,848
Monthly 7,675 12,769 Monthly 9,708 16,154
8 hour 354.24 589.36 8 hour 448.08 745.60
Hourly 44.28 73.67 Hourly 56.01 93.20

EM 06 Annual 96,660 159,756
Monthly 8,055 13,313
8 hour 371.76 614.48
Hourly 46.47 76.81

State of Hawaii
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT

SALARY SCHEDULE



Exhibit 2

Effective Date: 07/01/2019
Bargaining Unit:  32, 35, 37 Excluded Managerial

Min Max Min Max
EM 01 Annual 77,376 128,760 EM 07 Annual 103,692 172,572

Monthly 6,448 10,730 Monthly 8,641 14,381
8 hour 297.60 495.20 8 hour 398.80 663.76
Hourly 37.20 61.90 Hourly 49.85 82.97

EM 02 Annual 81,204 135,240 EM 08 Annual 108,864 181,224
Monthly 6,767 11,270 Monthly 9,072 15,102
8 hour 312.32 520.16 8 hour 418.72 697.04
Hourly 39.04 65.02 Hourly 52.34 87.13

EM 03 Annual 85,308 141,984 ES 01 Annual 112,152 186,648
Monthly 7,109 11,832 Monthly 9,346 15,554
8 hour 328.08 546.08 8 hour 431.36 717.84
Hourly 41.01 68.26 Hourly 53.92 89.73

EM 04 Annual 89,568 149,064 ES 02 Annual 115,512 192,216
Monthly 7,464 12,422 Monthly 9,626 16,018
8 hour 344.48 573.36 8 hour 444.24 739.28
Hourly 43.06 71.67 Hourly 55.53 92.41

EM 05 Annual 94,080 156,528 ES 03 Annual 119,004 198,012
Monthly 7,840 13,044 Monthly 9,917 16,501
8 hour 361.84 602.00 8 hour 457.68 761.60
Hourly 45.23 75.25 Hourly 57.21 95.20

EM 06 Annual 98,736 163,188
Monthly 8,228 13,599
8 hour 379.76 627.68
Hourly 47.47 78.46

State of Hawaii
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT

SALARY SCHEDULE

March 2020



Exhibit 3

Effective Date: 07/01/2020
Bargaining Unit:  30, 31, 32, 35, 37 Excluded Managerial

Min Max Min Max
EM 01 Annual 78,948 131,376 EM 07 Annual 105,792 176,076

Monthly 6,579 10,948 Monthly 8,816 14,673
8 hour 303.68 505.28 8 hour 406.88 677.20
Hourly 37.96 63.16 Hourly 50.86 84.65

EM 02 Annual 82,848 137,988 EM 08 Annual 111,072 184,908
Monthly 6,904 11,499 Monthly 9,256 15,409
8 hour 318.64 530.72 8 hour 427.20 711.20
Hourly 39.83 66.34 Hourly 53.40 88.90

EM 03 Annual 87,036 144,864 ES 01 Annual 114,432 190,440
Monthly 7,253 12,072 Monthly 9,536 15,870
8 hour 334.72 557.20 8 hour 440.16 732.48
Hourly 41.84 69.65 Hourly 55.02 91.56

EM 04 Annual 91,392 152,088 ES 02 Annual 117,852 196,116
Monthly 7,616 12,674 Monthly 9,821 16,343
8 hour 351.52 584.96 8 hour 453.28 754.32
Hourly 43.94 73.12 Hourly 56.66 94.29

EM 05 Annual 95,988 159,708 ES 03 Annual 121,416 202,032
Monthly 7,999 13,309 Monthly 10,118 16,836
8 hour 369.20 614.24 8 hour 466.96 777.04
Hourly 46.15 76.78 Hourly 58.37 97.13

EM 06 Annual 100,740 166,500
Monthly 8,395 13,875
8 hour 387.44 640.40
Hourly 48.43 80.05

State of Hawaii
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT

SALARY SCHEDULE

March 2020



State of Hawaii
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT

LICENSED HEALTH CARE PROFESSIONAL SALARY SCHEDULE

Exhibit 4

Effective Date: 07/01/2018
Bargaining Unit:  13 Professional and Scientific Employees
                            35 Excluded Managerial Compensation Plan

Zone A - Clinical Psychologist Zone B - Dentist

Min Max Min Max
LHA1 Annual 64,476 160,452 LHB1 Annual 82,656 232,536

Monthly 5,373 13,371 Monthly 6,888 19,378
8 hour 248.00 617.12 8 hour 317.92 894.40
Hourly 31.00 77.14 Hourly 39.74 111.80

LHA2 Annual 72,528 160,452 LHB2 Annual 95,052 232,536
Monthly 6,044 13,371 (EMCP) Monthly 7,921 19,378
8 hour 278.96 617.12 8 hour 365.60 894.4
Hourly 34.87 77.14 Hourly 45.70 111.8

Zone C - Physician

Physician (excluding Psychiatrist) Physician (Psychiatrist) - Exempt from Civil Service

LHC1 Annual 111,504 313,740 LHC3 Annual 191,784 313,740
Monthly 9,292 26,145 Monthly 15,982 26,145
8 hour 428.88 1,206.72 8 hour 737.60 1,206.72
Hourly 53.61 150.84 Hourly 92.20 150.84

LHC2 Annual 128,244 313,740 LHC4 Annual 220,548 313,740
(EMCP) Monthly 10,687 26,145 Monthly 18,379 26,145

8 hour 493.28 1,206.72 8 hour 848.24 1,206.72
Hourly 61.66 150.84 Hourly 106.03 150.84



State of Hawaii
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT

LICENSED HEALTH CARE PROFESSIONAL SALARY SCHEDULE

Exhibit 5

Effective Date: 07/01/2019
Bargaining Unit:  13 Professional and Scientific Employees
                            35 Excluded Managerial Compensation Plan

Zone A - Clinical Psychologist Zone B - Dentist

Min Max Min Max
LHA1 Annual 65,868 163,896 LHB1 Annual 84,432 237,540

Monthly 5,489 13,658 Monthly 7,036 19,795
8 hour 253.36 630.40 8 hour 324.72 913.60
Hourly 31.67 78.80 Hourly 40.59 114.20

LHA2 Annual 74,088 163,896 LHB2 Annual 97,092 237,540
Monthly 6,174 13,658 (EMCP) Monthly 8,091 19,795
8 hour 284.96 630.4 8 hour 373.44 913.6
Hourly 35.62 78.8 Hourly 46.68 114.2

Zone C - Physician

Physician (excluding Psychiatrist) Physician (Psychiatrist) - Exempt from Civil Service

LHC1 Annual 113,904 320,484 LHC3 Annual 195,912 320,484
Monthly 9,492 26,707 Monthly 16,326 26,707
8 hour 438.08 1,232.64 8 hour 753.52 1,232.64
Hourly 54.76 154.08 Hourly 94.19 154.08

LHC2 Annual 130,992 320,484 LHC4 Annual 225,300 320,484
(EMCP) Monthly 10,916 26,707 Monthly 18,775 26,707

8 hour 503.84 1,232.64 8 hour 866.56 1,232.64
Hourly 62.98 154.08 Hourly 108.32 154.08



State of Hawaii
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT

LICENSED HEALTH CARE PROFESSIONAL SALARY SCHEDULE

Exhibit 6

Effective Date: 07/01/2020
Bargaining Unit:  13 Professional and Scientific Employees
                            35 Excluded Managerial Compensation Plan

Zone A - Clinical Psychologist Zone B - Dentist

Min Max Min Max
LHA1 Annual 67,200 167,220 LHB1 Annual 86,148 242,364

Monthly 5,600 13,935 Monthly 7,179 20,197
8 hour 258.48 643.12 8 hour 331.36 932.16
Hourly 32.31 80.39 Hourly 41.42 116.52

LHA2 Annual 75,588 167,220 LHB2 Annual 99,072 242,364
Monthly 6,299 13,935 (EMCP) Monthly 8,256 20,197
8 hour 290.72 643.12 8 hour 381.04 932.16
Hourly 36.34 80.39 Hourly 47.63 116.52

Zone C - Physician

Physician (excluding Psychiatrist) Physician (Psychiatrist) - Exempt from Civil Service

LHC1 Annual 116,220 326,988 LHC3 Annual 199,884 326,988
Monthly 9,685 27,249 Monthly 16,657 27,249
8 hour 447.04 1,257.68 8 hour 768.80 1,257.68
Hourly 55.88 157.21 Hourly 96.10 157.21

LHC2 Annual 133,656 326,988 LHC4 Annual 229,872 326,988
(EMCP) Monthly 11,138 27,249 Monthly 19,156 27,249

8 hour 514.08 1,257.68 8 hour 884.16 1,257.68
Hourly 64.26 157.21 Hourly 110.52 157.21


