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EXECUTIVE ORDER NO. 21-  
(Civil Service and Exempt Employees Excluded from Bargaining Units 1, 2, and 3) 

 
 
  WHEREAS, under chapter 89C of the Hawaii Revised Statutes (HRS), the 

Governor is granted the authority to make adjustments to the wages, hours, benefits, 

and other terms and conditions of employment for elected and appointed officials, and 

employees in the executive branch who are excluded from collective bargaining 

coverage; and  

  WHEREAS, for excluded employees who are civil service employees 

under the same classification systems as employees within collective bargaining units, 

HRS chapter 89C requires that the adjustments be “not less than” those provided under 

the collective bargaining agreements for employees hired on a comparable basis; and  

  WHEREAS, HRS chapter 89C also requires that the adjustments for 

excluded civil service employees result in compensation and benefit packages that are 

“at least equal to” the compensation and benefit packages provided under collective 

bargaining agreements for counterparts and subordinates within the Employer’s 

jurisdiction; and  

WHEREAS, HRS chapter 89C provides that each appropriate authority 

shall determine the adjustments that are relevant for their respective excluded 

employees who are exempt from civil service in consideration of the compensation and 

benefit packages provided for other employees in comparable agencies; and 

WHEREAS, the State, Judiciary, Hawai‘i Health Systems Corporation, City 

and County of Honolulu, and counties of Hawai‘i, Maui and Kauai have entered into 

tentative agreements with the United Public Workers (UPW), as the exclusive 

representative for Bargaining Unit (BU) 1 and with the Hawaii Government Employees 
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Association (HGEA), as the exclusive representative for Bargaining Units (BUs) 2 and 3 

for the collective bargaining agreement covering July 1, 2021 through June 30, 2023; 

and which terms and conditions have been accepted and ratified by the respective 

bargaining unit(s); and 

WHEREAS, consistent with the agreed-upon terms and conditions, the 

Director of Human Resources Development has recommended to the Governor the 

adjustments specified in this executive order for civil service and exempt employees 

within the executive branch who are excluded from BUs 1, 2, and 3.  

  NOW, THEREFORE, I, David Y. Ige, Governor of Hawai‘i, pursuant to my 

executive authority under articles V and VII of the Constitution of the State of Hawai‘i, 

the provisions of chapters 37 and 89C of the Hawaii Revised Statutes, and all other 

applicable authority, do hereby order effective July 1, 2021 through June 30, 2023, the 

following for civil service and exempt employees excluded from BUs 1, 2, and 3; and 

Excluded Managerial Compensation Plan (EMCP) employees excluded from BU 2.  

A. Wages/Salaries 

1. Adjustments for non-EMCP civil service and exempt employees excluded 
from BU 1 (Attachment A). 
 

2. Adjustments for non-EMCP civil service and exempt employees excluded 
from BU 2 (Attachment B). 
 

3. Adjustments for non-EMCP civil service and exempt employees excluded 
from BU 3 (Attachment C). 

 
4. Adjustments for EMCP employees excluded from BU 2 (Attachment D). 

 
B. Hawai‘i Employer-Union Health Benefits Trust 

This adjustment is applicable to civil service and exempt employees excluded 
from BU 1, 2, 3, and EMCP employees excluded from BU 2 (Attachment E). 
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C. Duration – Reopener 

1. Adjustments for non-EMCP civil service and exempt employees excluded 
from BU 1 (Attachment F). 
 

2. Adjustments for non-EMCP civil service and exempt employees excluded 
from BU 2, and EMCP employees excluded from BU 2 (Attachment G). 
 

3. Adjustments for non-EMCP civil service and exempt employees excluded 
from BU 3 (Attachment H).    
 
 

  IT IS FURTHER ORDERED that this executive order does not apply to: 

(1) employees of public charter schools, the Department of Education and the University 

of Hawai‘i; (2) 89-day non-civil service appointments and exempt appointments less 

than or equal to 89 days; and (3) those executive branch employees whom I later 

determine shall not receive the aforementioned adjustments; and 

  IT IS FURTHER ORDERED that this executive order is not intended to 

create, and does not create, any rights or benefits, whether substantive or procedural, 

or enforceable at law or in equity, against the State of Hawai‘i or its agencies, 

departments, entities, employees, or any other person; and 

  IT IS FURTHER ORDERED that these provisions are subject to 

amendment by executive order. 

  The Director of Human Resources Development shall be responsible for 

the uniform administration of this executive order and is authorized to make any 

interpretations concerning the applicability of these adjustments to the employees of the 

State government executive branch who are excluded from collective bargaining 

coverage. 
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       DONE at the State Capitol, Honolulu, 

       State of Hawai‘i, this _____ day of 

       _________________, 2021. 

       ________________________________ 
       DAVID Y. IGE 
       Governor 

APPROVED AS TO FORM: 

_______________________________ 
CLARE E. CONNORS 
Attorney General 

July

8th









Attachment D 

SALARIES 

Applicable to EMCP employees excluded from BU 2 

The salary schedule in effect on June 30, 2021 shall continue to be in effect 
through June 30, 2022 and shall be designated as Exhibit 1.  Employees shall continue 
to receive their existing pay from July 1, 2021 through June 30, 2022. 























Exhibit 

Effective Date: 07/01/2020
Bargaining Unit:  30, 31, 32, 35, 37 Excluded Managerial

Min Max Min Max
EM 01 Annual 78,948 131,376 EM 07 Annual 105,792 176,076

Monthly 6,579 10,948 Monthly 8,816 14,673
8 hour 303.68 505.28 8 hour 406.88 677.20
Hourly 37.96 63.16 Hourly 50.86 84.65

EM 02 Annual 82,848 137,988 EM 08 Annual 111,072 184,908
Monthly 6,904 11,499 Monthly 9,256 15,409
8 hour 318.64 530.72 8 hour 427.20 711.20
Hourly 39.83 66.34 Hourly 53.40 88.90

EM 03 Annual 87,036 144,864 ES 01 Annual 114,432 190,440
Monthly 7,253 12,072 Monthly 9,536 15,870
8 hour 334.72 557.20 8 hour 440.16 732.48
Hourly 41.84 69.65 Hourly 55.02 91.56

EM 04 Annual 91,392 152,088 ES 02 Annual 117,852 196,116
Monthly 7,616 12,674 Monthly 9,821 16,343
8 hour 351.52 584.96 8 hour 453.28 754.32
Hourly 43.94 73.12 Hourly 56.66 94.29

EM 05 Annual 95,988 159,708 ES 03 Annual 121,416 202,032
Monthly 7,999 13,309 Monthly 10,118 16,836
8 hour 369.20 614.24 8 hour 466.96 777.04
Hourly 46.15 76.78 Hourly 58.37 97.13

EM 06 Annual 100,740 166,500
Monthly 8,395 13,875
8 hour 387.44 640.40
Hourly 48.43 80.05

State of Hawaii
DEPARTMENT OF HUMAN RESOURCES DEVELOPMENT

SALARY SCHEDULE


